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The importance of the Air Force’s mission and inherent responsibility to the Nation requires its
members to follow higher standards than those expected in civilian life. As Airmen, we are
proud of our high standards. Through self-discipline, we adhere to them, and we hold our fellow
Airmen accountable to follow our standards. This is part of who we are and what we do as
members of the Profession of Arms. Prior to entering the Cadet Wing, each cadet takes two
solemn oaths; the Oath of Office and the Honor Oath. Both of these include a commitment to
perform one’s duty; “... I will well and faithfully discharge the duties of the office on which I
am about to enter,” and “Furthermore, I resolve to do my duty and to live honorably, (so help me
God).” The Cadet Standards Instruction codifies the duties of a cadet at the Air Force Academy.

This instruction implements AFPD 36-35, United States Air Force Academy and AFPD 36-29,
Military Standards. 1t applies to cadets assigned to the Air Force Cadet Wing (AFCW), and
Cadet Wing (CW) personnel identified within this instruction. It is written to foster an
environment in which each cadet's duty concept is developed and strengthened through the
Officer Development System (ODS). It provides expectations and guidance, and outlines
minimum acceptable performance standards. The omission of subject matter does not constitute
authorization to participate in an activity or conduct oneself in a manner that discredits the
Profession of Arms. In the absence of written or oral instructions, or when unable to determine
proper course of action, cadets should seek guidance from the chain of command. Violations of
this instruction may be punishable under the Uniform Code of Military Justice (UCMJ)
(including, but not limited to, Article 92) and the Cadet Disciplinary System (CDS). Requests
for waivers must be processed through command channels to the publication OPR for
consideration. Refer recommended changes about this publication to the office of primary
responsibility (OPR) using the AF Form 847, Recommendation for Change of Publication.
Ensure that all records created as a result of processes prescribed in this publication are
maintained in accordance with AFMAN 33-363, Management of Records, and disposed of in
accordance with the Air Force Records Disposition Schedule (RDS) located at
https://www.my.af.mil/afrims/afrims/afrims/rims.cfm. This instruction may not be
supplemented.

SUMMARY OF CHANGES

This edition incorporates significant changes to the wing’s organizational structure and various
rules of engagement. A summary of changes presentation is available on the CWVV
sharepoint.
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Chapter 1 - DIRECTIVE GUIDANCE

1.1. Intent. Military standards serve as the foundation for sustaining good order and discipline.
They provide a common operating picture and baseline for how we operate as members in the
Profession of Arms, as Airman, across units, and within our functional communities. Deviations
from a standard should be rare, usually reserved for extraordinary circumstances, and always be
balanced with the exercising of sound judgement.

1.2. Waivers and Authorities. Directive guidance (will, shall, must, etc.) are used throughout this
regulation IAW AFI 33-360, Publications and Forms Management. Unless specifically noted, the
Commandant of Cadets is the approval authority for all requirements that do not have a specified
waiver authority, unspecified exceptions to policy, and waiver requests for this instruction.
Commanders at all levels may only deviate and approve exceptions to these standards where
specifically given the authority. (Note: AFI 33-360, commanders’ approval of non-tiered
requirements do not apply to this AFCWI.)

12.1. Waiver Process. Unit commanders desiring to initiate a waiver package must use AF
Form 679, Air Force Publication Compliance Item Waiver Request/Approval or as directed in
AFI 33-360. Coordination through CWVYV is required for all waivers. Once a waiver is
approved, CWVYV will send an informational copy to all permanent party and cadet leadership
within 5 duty days. Verbal concurrence of waivers is only permitted in support of time-critical
missions or circumstances; written documentation following verbal concurrence IAW AFI 33-
360 will occur within 24 hours (T-1).

1.3. Compliance. Cadet Wing permanent party and cadets will ensure compliance with this AFCWI
and the following:

13.1. Air Force, USAFAI, Commandant of Cadets, and applicable AFCW Instructions

132. Notices to Airmen (NOTAMSs), Exercise Plans (EXPLANSs), and OPORDs

1.4. Baseline and Essential Information. Areas of information regarded as baseline and essential
information in this instruction is identified via bold and italicized font. Baseline and essential
information is expected to be memorized and will be assessed via the Cadet Master Question File.



Chapter 2 - PROFESSIONAL STANDARDS

2.1. Basic Air Force Standards. All Air Force military members (to include officers, enlisted, and
USAFA cadets) are expected to abide by a common set of standards pertaining to the professional
environment, individual conduct, and personal appearance. These standards provide the foundation to
maintain good order and discipline. Reference AFI 1-1, Air Force Standards.

2.1.1. Self-Discipline. Self-discipline is a critical behavioral competency for members of the
Profession of Arms. It is often the key factor that determines mission success or failure. It is
characterized by control over one’s behaviors and provides an individual with the ability to place
the needs of the service above personal desires.

2.1.2. The Air Force Core Values. Our Core Values define our standards of conduct. Our
standards of conduct define how Airmen should behave when interacting with others and
when confronting challenges in the environment in which we live and work. Every Airman
should understand the Air Force’s basic rules of moral and ethical conduct.

2.1.3. Moral and Ethical Conduct. All Airmen, including military members and AF civilians,
are expected to live by the Air Force Core Values, comply with the substance, spirit and intent
of all directives, and avoid conduct that could discredit themselves or the Air Force. In the
absence of clear guidance, all Airmen must exercise good judgment in accordance with the Air
Force Core Values, safety and effective risk management, commander’s intent and good
wingmanship.

2.1.4. The Cadet Honor Code. “We will not lie, steal, or cheat, nor tolerate among us anyone
who does.” This code serves as the bedrock of moral and ethical conduct at the United States Air
Force Academy. It is a high standard to which we are all held. It is the basis for trust that allows
us to operate more effectively as members of the Profession of Arms. To meet this standard, each
of us must internalize the Code, and attend to it every day. We are all encouraged to live
honorably. Reference the CW Honor Code Handbook for more information.

2.2. Cadet Disciplinary System (CDS). When individuals fail to comply with established standards
due to a lack of self-discipline, the CDS provides commanders and supervisors with a means of
maintaining good order and discipline. It also promotes positive behavior changes before non-judicial
punishment or court-martial becomes necessary. Reference AFCWI 51-201, Administration of Cadet
Discipline.

2.2.1. Presumptive Disenrollment. Presumptive disenrollment offenses are found in AFCWI
51-201. Cadets found in violation will be met with consistent disciplinary actions and
presumptive disenrollment unless there are significant mitigating circumstances. Disenrollment
will be processed in accordance with USAFAI 36-3504, Disenrollment of United States Air
Force Academy Cadets.

2.2.2. Indefinite Suspension from Cadet Duties/Cadet Area. In accordance with USAFAI 36-
3504, the Superintendent may indefinitely suspend a cadet from all cadet duties and/or the cadet
area. The authority includes the ability to relocate the cadet to the 10th Air Base Wing or another
Air Force base in the Colorado Springs area. The Superintendent may also request that the
Director, Air Force Review Boards Agency place a suspended cadet on involuntary excess leave
(per USAFAI 36-3504), which would remove the cadet from USAFA without pay or allowances.
AOCs have the inherent authority to suspend or remove cadets from individual activities (e.g.
cadet clubs, intercollegiate athletics, and specific events).



2.3. Respect for Human Dignity. Respect for Human Dignity is a multifaceted concept that
encompasses our thoughts, our feelings, and our actions. Our relationships with others, from our most
intimate friendships to the command of military units, are affected by both the overt and subtle ways
we convey our respect for others. Members of the military must move beyond personal biases and see
everyone as deserving of respect and fair treatment. Respect can be defined in many ways, but the
essence of respect is the action and way of thought that all people have worth and should be treated as
such. Ultimately, all service members, regardless of race, gender, sexual orientation, or any other
characteristic, are entitled to an environment free from personal, social, or institutional barriers
that prevent service members from rising to the highest level of responsibility possible. Harassment,
discrimination, or abuse based on a personal characteristic is unacceptable and will be dealt with
through command or inspector general channels.

2.3.1. Disparaging Terms. Disparaging terms are communication used to degrade or imply a
negative distinction or perception, stereotype, attitude, or overtone about a person’s color,
national origin, race, religion, sex, or sexual orientation. These are also subtle comments that
intentionally or unintentionally offend the dignity of another. These include comments related to
gender, sexual orientation, ability, status, and group membership. Such communication may take
the form of insults, printed material, visual material, signs, symbols, posters, banners, or
insignias. Many commonly-used terms can be offensive. Use of these terms can undermine good
order and discipline, constitutes unlawful discrimination, contributes to a hostile work
environment, and will not be tolerated. Commanders and supervisors must ensure all types of
harassment are corrected immediately. Spirit missions, banners, squadron newsletters, e-mails
and any other form of communication must not include disparaging terms.

2.3.2. Sexual Harassment. Sexual harassment includes unwelcome sexual advances, requests
for sexual favors or other verbal or physical conduct of a sexual nature particularly when
submission to such conduct is made directly or indirectly as a term or condition of employment,
and/or when submission to or rejection of such conduct is used as a basis for an employment
decision affecting the person. Unlawful harassment also includes creating an intimidating, hostile
or offensive working environment. Work environment is an expansive term for military members
and may include conduct on or off duty, 24 hours a day, and seven days a week. Any person in
a command or supervisory position who uses or condones any form of sexual behavior to control,
influence, or affect the job of a military member or civilian employee is engaging in sexual
harassment. Similarly, any military member or civilian employee who makes deliberate or
repeated unwelcome verbal comments, (such as slurs or jokes), written communications (such as
emails or cartoons), gestures, or physical contact (such as unwanted touching) of a sexual nature
in the workplace is also engaging in sexual harassment. Reference AFI 36-2706, Equal
Opportunity Program Military and Civilian.

2.3.3. Sexual Assault. Per AFI 90-6001, Sexual Assault Prevention and Response (SAPR)
Program, Attachment 1: “Intentional sexual contact characterized by use of force, threats,
intimidation, or abuse of authority, or when the victim does not or cannot consent. The term
includes a broad category of sexual offenses consisting of the following specific UCMJ offenses:
rape, sexual assault, aggravated sexual contact, abusive sexual contact, forcible sodomy (forced
oral or anal sex), or attempts to commit any of these acts.”

2.3.3.1. Victims of sexual assault can only maintain confidentiality through restricted reporting
via a Sexual Assault Response Coordinator (SARC) or through medical providers. Cadets who
become aware of an incident of sexual assault are strongly encouraged to direct victims to call
SARC immediately at 333-SARC (7272) in order to discuss restricted (non-investigative) and
unrestricted (investigative) reporting options. Victim Advocates (VA) are available on-call 24/7



for victim care. Reference AFI 90-6001, Sexual Assault Prevention and Response Program.
Cadets are NOT mandated reporters. However, third-party cadets made aware of an incident may
initiate an independent report through SARC.

2.3.3.2. Safe to Report Policy. In furtherance of DoD and Air Force policy, commanders
will consider each instance collateral misconduct by a victim of sexual assault on a case-by-
case basis. The gravity of any collateral misconduct by a victim and its impact on good order
and discipline, will be carefully considered in deciding whether it is appropriate to take
administrative or disciplinary action against a victim and when such action should occur. In
exercising this discretion, commanders will also consider whether the collateral misconduct
was known prior to the report of sexual assault, and if not, the likelihood that he collateral
misconduct would have otherwise been discovered but for the report of the sexual assault.
Commanders should also consider how future reports of sexual assault may be impacted by
the decision to impose discipline. If a commander believes that it would be appropriate to
document collateral misconduct in the interest of rehabilitation, commanders should consider
actions that minimize or eliminate impacts on the victims’ career. Absent aggravating
circumstances that increase the gravity of the violation or its impact on good order and
discipline, victims of sexual assault will not be disciplined for collateral misconduct
violations of Cadet Standards, involving: 1.) alcohol use or possession (e.g. underage
drinking, possession of alcohol in dorms; 2.) consensual intimate behavior in the cadet area;
3.) unprofessional relationships/fraternization among cadets; or 4.) cadet area limits
restrictions (e.g., over the fence violations, failure to sign-out, departing probation sanctioned
approved areas, etc.)

2.3.3.3 Mandated Reporters. Mandated reporters include AOC/AMT directly in respective
cadets’ chain of command, flight-line instructors belonging to AETC, and law
enforcement. Failure to immediately report a sexual assault incident about a subordinate in
the individual’s supervisory chain to AFOSI is in violation of Article 92, UCMJ, for military
members. Mandated civilian AF employees may also be subject to administrative
disciplinary action. If the victim has not yet disclosed any information, but a sexual assault
is suspected, the victim may still be referred to the SAPR office. This will not compromise
the duty of a mandated reporter.

2.3.3.4. Non-mandated Reporters. Non-mandated reporters include cadets, AOC/AMT
not directly in respective cadets’ chain of command, faculty, coaches, athletic trainers,
medical providers and chaplains. Non-mandated reporters may provide the victim with
guidance and information. All non-mandated reporters are strongly encouraged to direct
victims to SARC for reporting options and medical assistance. If an unrestricted report is
made, any non-mandated reporters who know information about the sexual assault may be
issued a subpoena to testify in court proceedings.

2.3.3.5. Reporting Types: (as defined in AFI 90-6001, Attachment 1)

2.3.3.5.1. Restricted Reporting. “A process used by a Service member to report or disclose
that he or she is the victim of a sexual assault to specified officials on a requested
confidential basis. Under these circumstances, the victim’s report and any details
provided to the SARC, Healthcare Personnel, or a VA will not be reported to law
enforcement to initiate an official investigation unless the victim consents or an
established exception is exercised under DoDD 6495.01. (SAPR restricted reports
require a signed DD Form 2910)”

2.3.3.5.2. Unrestricted Reporting. “A process that an individual covered by this policy
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uses to disclose, without requesting confidentiality or restricted reporting, that he or she
is the victim of a sexual assault. Under these circumstances, the victim’s report and any
details provided to the SARC, Healthcare Personnel, a VA, command authorities, or
other persons are reported to law enforcement and may be used to initiate the official
investigation process. (SAPR unrestricted reports also require a signed DD Form 2910)”

2.3.4. Hazing. Acts of hazing are prohibited and violations of this paragraph will result in
punishment under Article 92, UCMIJ. Hazing is any conduct whereby a military member or
members, regardless of service or rank, without proper authority causes another military member
or members, regardless of service or rank, to suffer or be exposed to any activity which is cruel,
abusive, humiliating, oppressive, demeaning, or harmful. Soliciting or coercing another to
perpetrate any such activity is also considered hazing. Hazing need not involve physical contact
among or between military members; it can be verbal or psychological in nature. Actual or
implied consent to acts of hazing does not eliminate the culpability of the perpetrator. Hazing
shall not occur among faculty and staff members, between faculty and staff and trainees, cadets,
and students; and among trainees, cadets, and students. Any confirmed act of hazing is an offense
that warrants presumptive disenrollment.

2.3.4.1. Hazing includes, but is not limited to, the following when performed without a proper
military or other governmental purpose: any form of initiation or congratulatory act that
involves physically striking another in any manner or threatening to do the same with intent
of harm or malice; pressing any object into another person’s skin, regardless of whether it
pierces the skin, such as “pinning” or “tacking on” of rank insignia, aviator wings, jump
wings, diver insignia, badges, medals, or any other object; oral or written berating of another
for the purpose of belittling or humiliating; encouraging another to engage in illegal, harmful,
demeaning or dangerous acts; playing abusive or malicious tricks; branding, handcuffing,
duct taping, tattooing, shaving, greasing, or painting; subjecting to excessive or abusive use
of water, and the forced consumption of food, alcohol, drugs, or any other substance. Hazing
can be conducted through the use of electronic devices or communications, and by other
means, as well as in person. A military member may still be responsible for an act of hazing,
even if there was actual or implied consent from the victim regardless of the grade, rank,
status, or branch of service of the victim.

2.3.5. Bullying. Acts of bullying are prohibited and violations of this paragraph will result in
punishment under Article 92, UCMI. Bullying is an act of aggression by a military member or
members or department of Defense civilian employee or employees, with a nexus to military
service or Department of Defense civilian employment, with the intent of harming a military
member, Department of Defense civilian, or any other persons, either physically or
psychologically, without a proper military or other governmental purpose. Bullying may
involve the singling out of an individual from his or her co-workers, or unit, for ridicule because
he or she is considered different or weak. It often involves an imbalance of power between the
aggressor and the victim. A military member may still be responsible for an act of bullying, even
if there was actual or implied consent from the victim regardless of the grade/rank, status, or
branch of service of the victim.

2.3.5.1. Bullying includes, but is not limited to, the following when performed without a
proper military or other governmental purpose: physically striking another in any manner or
threatening to do the same; intimidating; teasing; taunting; oral or written berating of another
for the purpose of belittling or humiliating; encouraging another to engage in illegal or
harmful acts, duct taping, tattooing, shaving, greasing, or painting; subjecting to excessive
or abusive use of water; the forced consumption of food, alcohol, drugs, or any other
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substance; and degrading or damaging the person or his or her property or reputation.
Bullying can be conducted through the use of electronic devices or communications, as well
as in person. Anonymity through social media apps does not excuse bullying behaviors.

2.3.6. Abuse of Authority. Abuse of authority is defined as the improper use of authority (e.g.,
cruelty, coercion, maltreatment, assault, improper punishment, and/or sexual harassment)
upon someone subject to the orders of the abuser, to include cadet cadre. Military authority
must only be used to accomplish mission requirements and must never be used to degrade, hurt,
or subject subordinates to inhumane or unprofessional treatment. Abuse of authority is prohibited
and punishable under Article 92 and Article 134, UCMJ. Examples include subordinates being
monetarily fined for predetermined offenses.

2.3.7. Unlawful Discrimination. Unlawful discrimination is any unlawful action that denies
equal opportunity to persons or groups, based on race, color, sex, sexual orientation, national
origin, or religion. When the target is a civilian, unlawful dis